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July 23, 2026 

Dear President Cunningham, Provost Ritter, and UMN Regents, 

The UMN Twin Cities AAUP opposes the recently announced reductions in health benefits and 
increases in associated costs for employees of the University of Minnesota.  

Coming at a time of high inflation and decreasing access to health insurance, the cuts contradict 
the Regents’ stated “commitment to attracting, retaining and rewarding the talented workforce 
that powers [the University’s] mission.” They undermine and, for some, completely eliminate the 
already below inflation rate pay increases that the UMN Regents approved for the fiscal year 
2027 budget. Furthermore, they were announced without transparency and meaningful 
consultation with employee representatives, in violation of the University administration’s 
professed commitment to shared governance.  

We urge the University administration to roll back these changes immediately and work with 
employees to develop a long-term solution to the urgent affordability crisis facing all 
Minnesotans. This is a time to affirm the University’s commitment to investing in its workforce 
and to direct resources toward employees on the front lines of the University’s mission of 
education, research, and community engagement. 

Sincerely, 

The Executive Committee of the UMN Twin Cities AAUP: 
William P. Jones, President
Emma Molls, Vice President
Karen-Sue Taussig, Secretary
Laura Kane McElfresh, Treasurer
Sushma Reddy, Member-at-large
V.V. Ganeshananthan, Member-at-large


